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Robert Hudock says clients often 
bring their employment litigation 
to his firm when they lose con-

fidence in the big law firms that had 
been representing them. 

Those clients call him concerned be- 
cause their defense firms aren’t com-
municating well. “The clients are very 
worried because they don’t have any 
information and they’re unsure about 
what’s happening” with their litigation, 
he said.

That happened last year when a South-
ern California body armor manufacturer 
asked him to take over defending two  
cases from a much larger firm. One  
was an individual plaintiff’s disability 
discrimination and wrongful termina-
tion suit and the other was a wage-
and-hour class action.

The discovery cutoff was three weeks 
away when he joined the disability 
case, and trial was set for a month later. 
“Within two weeks, we had the trial 
continued, depositions on calendar 
and had undertaken significant 
investigation” that hadn’t been done 
before, he said. He also deposed the  

plaintiff and is readying a motion for  
summary judgment, “which I think has 
a really good chance of success.” 

In the wage-and-hour case, he promptly  
contacted the plaintiffs’ attorney to get 
the case moving. “Now that thing is 
running along smoothly.” 

He took over defending one of Colorado’s 
first cannabis companies early last year 
in a wide-ranging employment lawsuit 
just as the plaintiff was about to win a 
default judgment. “We got them out 
of that mess and litigated the case,” he 
said. “The position they’re in now in no 
way even closely resembles what they 
came to me with.” 

Hudock started his current firm in 2015 
after working at large firms and seeing 
how they managed their work. “I made 
myself a student of client service and 
case handling and ways in which they 
might be improved,” he said.

The main flaw he discovered is that a  
large firm would often assign a part-
ner, a senior associate and a junior 
associate to a case, but the three  
would largely work separately. “There  
is no one person that can give the  
client information about the case … and 
how it’s all working together,” he said.

At his own firm, he and his two col-
leagues work closely together and keep 
in close contact with their clients.

They make sure that clients “know ex-
actly what they need to know in order 
to feel comfortable with what’s going 
on, how decisions are being made  
and how to contribute meaningfully,”  
he said.

Senior associate Eliza Langdon Oliver 
said the firm’s responsiveness to clients 
differentiates it from many others. A 
client sued for the first time is scared, 
she said. “They need an attorney who’s 
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going to be responsive to them and 
also educate them … so that they aren’t 
just feeling left out in the dark. I think 
that’s something that we do a really 
good job with.”

The firm also consults and advises 
clients about ongoing employment 
issues. He advises a statewide mental 

health and social services organization 
on many issues, he said. He also advises 
an elder care organization with several 
facilities, which he guided during the 
pandemic.

A newer client is a manufacturer of  
tamales and taquitos. Hudock’s firm 
handled several lawsuits for the com-

pany, Oliver said. “Now we’re also in- 
volved in putting in place various 
policies and procedures and helping 
them learn how to run a larger 
company.”
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